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MEMORANDUM OF AGREEMENT
between
THE GAZETTE, A DIVISION OF SOUTHAM INC.
(Composing Room)
and
LE SYNDICAT QUEBECO!S DE LVIMPRIMERIE
ET DES COMMUNICATIONS, LOCAL 145

Section I This Agreement is made and entered into
this 12th day of November 1982, by and between The
Gazetie, 2 division of Southam Inc. through its author-
ized representatives, party of the first part, herein-
after sometimes referred to as the Company and the .
subordinate Union of the International Typographical
Usiion of the City of Montreal, known as Le Syndicat
Qnébécgis de Plmprimerie et des Communications,
Local 145, by a committee duly authorized to act on its
behalf, party of the second part, hereinafter some-
fines referred to as the Union,

DURATION OF AGREEMENT
Section 2 WITNESSETH, that this Agreement shail
be effective as from dJuly 1, 1981 and shali remain in
effect until June 30, 1984, inclusive.

RECOGNITION OF UNION LAWS

Section 3 The Company agrees o respect and
observe the conditions of the By-Laws of Monirea] Ty-
‘Pographical Union, No. 176, and General Laws of In-
‘ternational Typographicaf Uaion, not in conflict with
‘the terms of this Agreement (Copies of which are at-
tached and made a part of the Agreement). It is fur-
ther agreed that fhe aforementioned By-Laws may be
amended by the Union without the consent of the
Company; provided, however, that changes which
«wonflict with the terms of this Agreement or affect
wages, hours or working condifions, shall not become
operative during the life of this Agreement except by
mutual consent of both parties signatory hereto.

JURISDICTION .
Section 4 Jurisdiction of the Union and the appropri-
“ate unit for collective baxgaining is defined as includ-
ing all composing ropm work and includes classifica- ..
tions such as hand compositors, mark-up men,
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typesetting machine operators, make-up men, bank
men, dispaich and cut room employees, proof-press
operators, proofreaders, technicians, operators and
machinists, on all devices which cast or compose fype,
slugs or film {including sensitized paper), tape perfora-
tors, reperforator units and tape readers, for use in
composing or producing tipe, operators of all photo-
typesetting machines (siich as Fotosetter, APS, Xeno-
tron, Photon, Linofilm, Monophoto, Coxhead, Liner,
Filmotype, Typro), operators of Iek Platemaster, em-
Ployees affixing cuts and shell casis to composing
reom base by means of adhesive; employees engaged
in proofing, waxing and paste-miakeup with repreduc-
ton proofs, processing the product of photetypesetting
‘machines, including development and waxing; paste-
makeup of all types (film, paper or other material),
handlettered, illustrative, border and decorative ma-
terial constituting a part of the copy; ruling; photo-
proofing; operators of any device such as a camera
when used for enlargement, reduction or modification
of type faces and all camera work to complete the
paste-up such as veloxes, reverses and overlays and
also employees performing correction, alteration, and
imposition of the paste-makeup (film, paper or sther
material) serving as the completed copy for the cam-
era prior to the making of the plate. Paste-makeup for
the camera as used in this paragraph includes all pho-
tostats and prints used in offset or letterpress work
and includes all photostats and positive proofs of illus-
trations (such as Velox), where positive proofs can be
supplied without sacrifice of quality or duplication of
el

It is agreed thai all camera work and any photo
graphic work or processes, including contact prints
and photo mechanical transfers used to prepare the
completed pasteup, is within the jurisdiction of the
Unior and all such work is to be performed by mem-
bers of the Union covered by this Agreement.

The term proofpress operators as used in this sec
tion includes operators of all presses used fer compos-
ing room work. ’

Section 4 (a} It is recognized that paste-makeup of
1ype, cuts and other matier as described in this sec
tion either in #im or paper from phototypesetting ma-
chines {such as APS, Xenotron, Fotosetter, Photon,
Linofilin, Monoephoto, Coxhead, Liner, Filmotype,
Typro and Hadego) or reproduction proofs on paper or




transparencies is composing yoom work to be done
tnder the terms of this Agreement, before the paste-up
is transferred to the siereotypers for the making of the
final negative for the plate. ]

Nothing herein shall preciude sending glossy proofs
to an advertiser for the making of photographically
enlarged, reduced or screened plates by the advertiser
te bedncorporated in ads to be used in a newspaper of
the Company. The term paste-malkieup as used in this
Agresment applies to the paste make-up of matter to
beused in the newspapers of the Publisher and for any
other paste make-up done by the Publisher.

The jurisdiction of the Union includes the assem-
bling of all material required for all work or processes
prior o the completed paste-up. Provided further, the
filing of all negatives and photomechanicals which
have been used in the preduction work of the Com-
panyis ander the jurisdiction of the Union,

PAGIRATION

Section 4 {b) The operation of any equipment or pa-
gipation procedure which performs make-up is Com-
posing Boom work under the terms of this Agreement.
Any evolution or change of process, equipment, meth.
od or procedure which replaces work or funciions out-
{ined as Composing Room work in this Agreement,
then such evolvtion or change of process, equipment,
methud or procedure will be performed by members
‘covered by this Agreement.

However, editorial staff {who normaily perform such
funciipns as editing and merging text) may use an
electimnic VDT system to send directly to typeseting
2 news story for multipie-column out-put complete
with beads, sub-heads and body text with instructions
for cofumn widths, indents and depth.

The editorial department staff may also provide
typesziting messages for composing room staff
through the electronic VDT system for composing
roomstalf fo do the page make-up {or arrangement on
the page) of one story to others. However, such stories
may mt be sent direcily to typesetting by the editorial
depatment staff, Stories with such page make-up in-
structions shall be sent to typesetting only by Compos-
ing Hoom employees, together with their instructions
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for the electronic VDT make-up of all display and
classified ads. i

The operation of any equipment or pagination pro-
cedure which performs full-page make-up or classified
or display ad make-up is Composing Room work under
the terms of this Agreement. ’
Section 4 {c) The jurisdiction of the Union includes
the operation of all video display terminals or similar
devices and/or on-line equipment 1o a computer when
performing work functions as covered by this agree-
ment for the preparation of tape or other input for com-
position, proofreading or correcting of type in any
form as presently practiced, io be produced on compo-
siiton equipment.

The Union agrees that all wire services may be en-
tered directly into the compiter via electronic im-
pulses. Editorial department staff (reporter level and
above only) may eriginate and type editorial copy into
the computer by a VDT or editorial copy prepared for
the OCR providing the original employee makes such
entry. Editorial staff may scroll and make alterations
to such copy. All editorial copy entered inte the com-
puter by members of the Union shall not be released to
the Editorial Dept, for editing until such copy has been
lustified, re-read and correcied on the VDT. )

-Headings, sub-headings and captions may be writ-
ten on the VDT by editorial staff.

Editorial staif whe normally perform such functions
may edit and merge text that has been entered into
the computer.

Any editoriai copy that is received scanner-ready in
the newsroom of the employer and does not have to be
restyped may be entered directly via OCR.

Al other editorial material shall be prepared by
members of the Upion,

Any typing pool (one ‘or more persons) which pre-
pares input for an OCR shall come under the juridic-
tion of the Union. Such employee(s) shall be members
of the Union or make application to become members
of the Union as provided in section 8,

Input for the OCR or OCR system which may be
prepared by employees other than members of the
Union, other than that listed above shall be limited io
classified advertising material {including birth and
death notices) provided such material is typed by the




original telephone ad taker. Classified ads received in
any other manner will be sent to the Composing Room
for keyboarding and processing. All display ads, ca-
reer ads, and commercial copy, including supplements
io The Gazette, shall be keyboarded and processed by
members of the Union except that copy that is sup-
plied camera-ready by the customer and OCR copy
and preprints supplied by the customer. All coding,
typing and corrections other than for material for
which direct input is provided above shaH be done by
members of the Union.

1t is understood that editorial material may be en-
tered directly into the computer, via the “wire serv-
ices” referred to in Section 4(c) but that advertising
material may not be so entered.

In this context editorial material is considered to be
copy that requires creative writing, selection, ar-
rangement or collating by the originator, for which
service The Gazette pays the originator.

In this context advertising material is considered to
be copy for which The Gazetie receives direct pay-
ment from the advertiser in retarn for its publication.

Example of editorial material are syndicated colum-
nists, out-of-town freelancers, stock tables, TV listings
and sports scores.

However, editorial material is not limited to these

examples. :
Section 4 (4} Whenever a story is to be filed by tele-
phone, if is agreed that an editor will reguest the Com-
posing Hoom foreman to have a keyboard operator
take the story over the telephone and enter it by VDT
fnio the computer. The Company will provide the oper-
ator with earphones for this purpose.

Once the operator has proofread and corrected the
story, he/she will then transfer it from the computer
file of the Composing Room to the editorial file (desk)
requested by the editor. The editorial department may
then edit the text, write heads, etc. . . and send the
story for typesetting.

CLASSIFIED ADVERTISING TERMINALS

AND COMPUTER
Section 4(e) Classified ads, including kills and al-
terations of any ad however previously entered to the
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computer, will be received over the telephone by the
reqular ad taker, who will enter it divecily on the form
Programmed on to the VDT Screem, eperating on-line
to the computer located jp the Composing Room.

The present practice of copy chiecking will be con-
tinved whereby an advertising department “copy-
checker™ recalls and reviews the ad (on a VDT
screen), making the changes that are required,

- The ad will then be sent, producing at the same time
a hard-copy print-out as & permanent record of all
Copy sent as ready for typesetting,

- Access fo the master file for the Composing Room
personnel will be provided by VDT’s in the Composing
Reom for the produciion eperations referred io below.

Maintenance of the Production file, including calling
of statistics, preparation for produciion and produc-
tion ouiput will be done by Composing Room person-
1

Maintenance and operation of the class-ad
terminals will be done by Composing Room personnel
on a basis similar to that for computers and terminalsg
in the Composing Room,

There will be no limitation on the on-fine access to,

paier or other computer by commanication line or
other means. However, ali physical work performed in
the computer room in the Composing Rogm will be
done by Composing Room personnel,

TECHNOLOGICAL CHANGE AND
JOB GUARANTEE

Section 5{a) Technological change is a change
breught about by the introduction of any equipment or
Bew processes which function as a substitute for, or
evofution of the present work in the depariment and

The Gazette and 1e Syndicat Québécois de Fimpri-
merie et des Communications, Local 145 dated No-
vember 12, 1982, {Appendix “C™)

Section 5{k) The Company wilt notify the Union in
wrifing at leasi three {3) months in advance of any
comtemplated technological change as defined above.

R
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The Co-mpanyr agrees 1o meet with the Unjon within
ten {10) days of such notice to discuss the approach to

sixty (60} calendar days.
Seciion 5(c) To encourage early voluntary separa-
fien in the event to technological change, employees
wha meet the conditions set herein may be sffered the
follewing incentives:
Those regutar Journeymen whe have reached 60
vears of age may be offered the sum of $850.00 per
month commencing at date of separation and pay-
able up to age 65, At age 65 they would become efi-
gible for their deferred pension under the provision
df the Company Pension Plan,
PLUS
A-lump sum Paymeni on separation equal to
$200.00 times the number of months their age at
separation is short of age 65,

PLUS
-The sum of $200.00 win be added, either to the
mouthly sum of $450.00 o to the lump sum of

©+ $200.00 whichever they choose,

The above incentives may be extended in special
circumstances to those not vet 60 years of age where
wrrtuafly agreed by the Company and the Uniion.

Coasideration for ¢arly separation incentives wili be

on the priority of those employees eligible.

COMPUTERS — MAINTENANCE AND
PROGRAMMING

Section 6(a) It is agreed that when a computer is
used or Composing Room work, the jurisdiction of the
Union includes the Preparation of ali input (except as
provided otherwise in this'Agreement) and all han-
diing.of ontput, operation of the computer and ail input
and eetput devices, Programming. for Cemposing
Rootn work, {except that Programming which because
of its nature must be provided by the manufacturer or
tessor}and the maintenance of alf the foregoing equip-

nature must be provided by the manufacturer or les-
sor).
9
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The jurisdiction of the Union includes the mainte-

nance and repair of all Composing Room equipment
suchas: Video Display Terminals, OCR machines and
perpheral equipment used in Composing Room woerk,
indeding editorial and classified ad Video Display
Temninals and computers {except that maintenance
which, because of its nature, must be provided by the
mamnifacturer or lessor). Members of the Union who
are required to maintain such equipment will be given
the spportunity to become competent to repair such
equipment. )
Section 6(b} Programming begins with the creation
of a detailed flow chart and continues uniil the pro-
gramme for the computer is coded and ready for prep-
aration as programme inpui material. Programming
does not include systems analysis.

. Pogrammes prepared by employees covered by this
Agreement may be edited, modified or redrawn by ex-
peris not covered by this Agreememt,

Section 6{c) In the event of a temporary, emergency
breakdown caused by mechanical or electrical failure,
a backup compuier may be used and the Union agrees

. the Input and output will be processed by employees

covered by this Agreement during the period of such
temporary, emergency breakdown.

The Company shall make no other contract cover-
ing work as described above especially no contract
using the word “siripping” to cover any of the work
abovementioned, except as provided elsewhere in this
Agreement,

KEYBOARD OPERATOR

Section G{d) A competent keyboard-operator is one
wha is capable of producing sixty {60) words per min-
uate of non-justified average run of the hook corrected
matler from legible copy on a ten {£0) minute test; pro-
vided, however, that this shall not be a bar against
discharge if an operator proves incompetent in other
respects.

‘Operators shall not be held responsibie for time lost
through breakdown or malfunction of machine or non-
supply of copy.

Iis agreed that new operators will work at least one-
full shift before they are required fo take the 10 minute
tesi. Such period may be extended at the discretion of
the Foreman.

io




an within twenty-four {24) hours of the number of
competent keyboard Operators available io fij the re-
quirements from among regular journeymen situation
holders.

K a sufficient number of competent keyhoard oper-
ators is not available from Composing Room regular

ator situations, the opportunity io be trained shalil be
offered to employees, provided satisfaciory proof hag
been given to the Foreman thai they have achieved a
competency of forty (40) words ber minute (net) with
no more than ten (10} errorg (ten-minute test) in the
operation of the typewriter. .

In the application of the provisions of this section, if
there is still an insufficient number of potentially com-
petent keyboard operators, in the Compasing Room, to

the employee’s Competency.

Section 6{z) Typewriting competency referred to jn
Section 6(a) at forty (40) words Per minute in a ten-
minute tesi shall be computed as foflows:

Five sirokeg count as a word: therefore, divide the
total number of strokes by 5. The result is the GROSS
WORDS typed. From the gross words deduct ten 681)}
words from each error. The resuli is the NET WORDS
typed. No more than ten (10) errors permitied in any
test,

RETRAINING

Section Gff} It is agreed that the Company will re-
train such regular employees from these regular enm.-
plovees covered by this Agreement in priority, whe
desire to convert their present skills to the skills re-
quired by the neyw PTOCess or equipment, [t is further
agreed that such refraining will he given without loss
of regular wages.

Shouald a journeyman situation holder who has been
selected to retrain on neow eqiiipment be required by
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the Company to take such retraining outside the plant
of the Company, it is agreed that in addition ¥o his reg- ;

ular wages, all expenses itcurred in connection with
the reiraining will be paid by the Company.

i the Company installs computerized photo-typeset-

ting equipment it is recognized that such discussions
will include categories such as: computer program-
ming, photo-typesetting, markup, electronic mainte-
nance, paste-makeup, and camera.
Section 6(g) The Company agrees subject io Appen-
dix “C” that no regular situation holder as of the date
that the Union receives the notices provided for in the
foregoing Section 6(f), who has expressed his desire to
undertake retraining will be laid off unless he first has
kad an opportunity to retrain.

An employee who fails to become competent during
retraining in his own classification shall be permitied
to tramnsfer to another classification and, providing he
has the necessary priorify in the new classification, he
shall be given one additional opportunity to retrain.
The Foreman shall be the sole judge as to an employ-
ee’s progress and competency during any retraining
program. However, the Union may challence the Fore-
man’s decision as provided in Section 39 of the Agree-
ment. -

Section 6¢h} The Company agrees that any regular
fullfime employee or substitute who has six (6) months
prigrify and whe makes himself available for work and
who receives a diploma from an approved electronics
course Will be reimbursed a minimum of 50% of the di-

rect costs incurred by him, with a maximuem reim-

bursement of $200.00 for any sitvation holder in a cai-
endar year. “Direct costs” means the cost of fees (reg-
istration, tuition) charged by the educational
instifution and the cost of required text books or other
required course maierial.

The maximum payment may be raised to $400.00.
In such cases the course must be approved in ad-
vance, the Compary must be safisfied that it will ben-
efit divectly from the employee’s having completed the
course, and the employee shall undertake fo remain
employed with the Company for six months after com-
pletion of the course. If the employee should leave be-
fore six months, apy payment over $200.00 shall be
deducted from severance, vacation or other settlement
due the employee.
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OUTSIDE TAPE

Section 7 Only tape perforated by employees covered
by this Agreement and all copy received in tape form
over regularly leased wires may by used, subject to
Seciion 4(c). In the event the Company, during the life
of this Agreement, desires to exiend the use of fape not
authorized by this Agreement, they shall notify the
Unisa. Upon such notification, the pariies shall, with-
out wrdue delay, enter into negotiations for the pur-
poseof arriving at a mirtual agreement concerning the
maffzr, but disagreement thereon shall not be subject
to ahitration.

UNION MEMBERSHIP

Section 8 The Company agrees to employ enly meim-
bers of Le Syndicat Québécois de FImprimerie ef des
Communications, Local 145, to perform all work with-
in the jurisdiction of the Unlon, including that of fore-
mwan. The Unioa shall furnish as many competent
joureeymen as are called for by the Company to meet
their requirements and to endeavor to eliminate the
necessity of any situation holder working a fifth or
sixthshift. Should the Union be unable to supply suffi-
cieaf number of competent jowrneymen io meet the
needs of the Company, it is agreed that the Company
may secure the help from any-source, provided that
such persons apply for membership in the Union be-
fore being permitied to work. The Union will issue a
warking permit perding action on the application and
a report as to the applicant’s competency. The fore-
maeshalil create the number of situations necessary to
meetthe needs of the Company, thereby reducing to a
mizimum the empioyment of substitutes,

HOURS AND WAGES
Section 9 Day work shall be between 7 a.m. and 6

pa
Secion 12 Night work shail be between 6 p.m. and 7
am

Section 11 Eight (8) hours shall constitute a day’s
work and thirty-two (32) hours a week’s work; seven
and sne half (7%4) hours shaill copstitute a night, spiit
or Idbster’s work and thirty (30} hours a week’s work.
All'tme worked by journeymen on a shift after 10 p.m,
and ending before 7 a.m. shail be paid for at lobster
shift rates. When it is necessary to work split shifts,

13




costpany monthly billing to the Company.

rusning from day into night hours or vice versa, said
shift shall be paid for at the split rate. g
Section B2 The regular straight-time rates for jour- |
neymen shall be as follows:

Hour Week Hours
From July 1, 1981 to January 3, 1982
Day $16.844 $539. 32
Night $18.500 $555, 30 -
Split & lobster $18.634 $559, 30
From January 4, 1982 to June 27, 1982
Day $17.688 $566. 3z
Night ~ . $19.400 $582. - 30 .
Split & lobster $19.534 $586. 30
From June 28, 1982 to danuary 2, 1983
Pay $18.563 $594. - 32 .
Night ] $20.334 $610. 30
Split & lobster $20.467 $614, 30
From January 3, 1983 to January 1, 1984
Day $20.782 $665. 32
Night $22.700 $681, 30
Spiit & lobster $22.834 $685. 30
From January 2, 1984 to June 30, 1984 :
Day $21.907 §701. 32
Night $23.900 $717. 30
Sgiit & lobster $24.032 $721. 30
WELFARE PLAN

Section 13{a) The Union will negotiate a Compre-
hemsive Welfare Plan which will include Life Insur-
ante, Accidental Death and Dismemberment, Supple-
mental Hospital and Major Medical, Vision Care,
Destal Care and Weekly Indemnity benefits (herein-
afier referred to as the Plan), ’ -

The Company shall accept the sole responsibility
for premium payments required by the Plan to the
complete exoneration of the Unien and including the
soie responsibility for the remitiance of the employ-
ees’s portion of the premiums deducied by the Com-
paay as billed by the insurance company, including
such additions and changes and deletions under the
terms of the Plan as have been notified by the Union to
theinsurance company and included in the insurance

14




For each full-time regular employee covered by this
Agreeinent who joins the Plan, the Company agrees to
contribute to the Plan over and above the weekly
earaings for their employees, as follows:

Married ~— $20.43 per week
Single : — $13.14. per week

The above contributions shail be in payment for the
premiums for the Plan, including the Company Long-
Term Disability Plan, but excluding the Weekly In-
demunity Plan whick shall be paid for in its entirety by
the employee through payroll deductions., The amount
of the above contributions by the company shalf re-
main imchanged for the duration of this Agreement,
except that any increase in premiums for the Long-
Term Disability Plan wilf be entirely paid for by the
Company.

It is agreed that the benefit provided under the
Loag-Term Disability Plan shall be based on the em-
pleyee’s normal straighi-time earnings oaly. .
Section 13(5) Employees who have retired prior to
the implementation of the revised Welfare Plan shall
continue te be covered by the provisions in effect when
they retired.

Full-time reguiar employees who are in the Welfare
Plan and who elect to retire at the normal refirement
age as prescribed in the Company Pension Plan, or
later, although they may not necessarily be members
of the Pension Plan, shall receive group health insur-
ance benefits (major medical and hospital} and $5,-
080.00 life insurance benefits paid for by the Com-
pany, at the amounts of coverage provided at the time
of signing of this Agreement.

Seciion 13{c} Should government legislation be in-
{roduced during the term of this Agreement which af-
fects any benefit included in the Welfare Plan, re-
ferred to in Section 13a), the parties agree {0 meet to
discuss the impact of such legislation and agree in
principle that chaages in the fotal cost or savings of
the existing pian resulting from such legisiation shait
be shared between the Company and Union members
pro-rata to their respective contributions.

Section 13(d} The Cempany shall pay the regular
wages of a full-time regulay employee for the second
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abiltiy is simuitammusiy covered by the Q. W.C.A.

. amount of wages as set out in the scale of wages as

day of an absence exceeding two days after he has

qualified for the short-term disability, unless the sec
ond day is paid by the Comprehensive Welfare Plan. @
Section £3{e) Even though an employee must leave
work due to accident or sudden illness, he shall re.
ceive a full day’s wages, provided that he seeks imme- %
diate medical attention at a hospital or otherwise, if .
this is deemed advisable in the judgment of the fore- @
man. Transportation wiil be furnished in those cases
where necessary, The Company will not be required to &
hire a substitute for that shift.

WORKMEN'S COMPENSATION

Section L3(f) I a full-time regular employee is in-

to twenty-six (26) weeks, as long as the period of dis-

The employee is under the obligation of reimburse-
ment in part, by transferring to the Company the wage
compensation he received from the commission ap-
plicable to the 26 week disability period.

. Payments to an employee eligible under the terms of
this Section together with payments from any form of
government or other assistance shali in no instance
amount in total to more than the employee’s regular

provided in Section 12 of this Agreement.

PENSION BENEFITS

Section 14 The Company agrees that the benefits
provided by the Company Pension Plan shall not be

Iegislation shall be shared between the Company and
Union members Pro-rata to their respective contribu-

e
e VACATIONS
Section 15 All situation holders and apprentices
holding situations during the 12 months prior to April
1 of any year, shall be entitled to the following vaca-
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tions with pay during the vacation period specified in
Sections 17 & 21:

Years of Service Weeks of Vacation
1 3
7 4
14 5
22 6

All situation holders, apprentices and exiras who
have worked a poriion of the 12 month period ended
April 1 of any year will receive one day of vacation
with pay for each 17 days or major fraction so
wirhed. .

Apprentices who become journemen and remain on
the priority board will be entitled o full vacation cred-
its for time served with the Company, as outlined in
this Seciion. .

Section 16 Fach week of vacation is undersiood to
mzan four (4} working days or working nights.
Section 17 Summer vacations which shall consist of
twe{2} consecutive weeks shall be scheduled by the of-
fice between June 1 and Labour Day, with considera-
tios fo priority and the reeds of the Company. It is
agreed that posting of the schedule for apprentice va-
cations shall be simultaneously and separate from
that of the journeymen schedule. However this will not
preclude an employee iaking his summer vacation
outide the summer vacation schedule,

Section 18 1t is agreed that compensation for vaca-
Hen shall be at the employee’s regular rate of pay for
the shifi on which he is employed.

Section L9 Any emplayee covered by this Agreement
{caving his place of employment voluntarily or pther-
wise shall be entitled to and receive his vacation cred-
it:pay on a pro-rata basis. Such credit shall be paid at
theiime of leaving employment,

Section 26 No employee will be aliowed to forego va-
cailr in any year for the purpose of adding to the
lengih of vacation in any succeeding year,

The “Vacation Year” is April 1 to March 31. Em-
pioyees shall accept and take vacations to the extent
1o which they are entitled before March 31st of the fol-
iowing year.

Seciion 22 The third, fourth, fifth and sixth week of
vacation shail be scheduled from April 1 to May 31
and from Labour Day to March 31 of the following




Day, Dominien Day, Labour Day, Thanksgiving Da
Christmasg Day, Boxing Day or days celebrated g

paid double {he straight time rate. In addition to t;
day’s pay all situation holders and appreniices ye
quired fo work overtime on any of the above holidays
shall be paid the straight time rate plus double time,i
Should a situation holder be away from work b
cause of sickness it is agreed such employee will 1
ceive one day’s pay for any of the statutory holida
listed in thig section that gccur during his/her sic
ness Ip to a period of siy months.
Section 22{6) in addition to the nine (9) Statuigr
Holidays, provided for in Section 22 {2), each regula
situation holder shall be entitleg to three (3) day
feave of absence with pay at his regular rate of pay o
days io be taken within the period April 1 to March 3
of the following Vear as scheduled by the foreman
Such scheduling to be jn the same manner g5 vaca
tions under pagt bractices. Effective duly 1, 1983
each regnlar situation holder shall be entitled 1o ;
paid holiday on hig birthday. Shouid the birthday
occur on a slide day, holiday or during a vacation, an
other ‘dayr off shall be scheduled with the foreman,
Section Z22{c} When filling the situation of a regular
employee who is on leave of absence, a substitute who




For each four (4) days of office work a substitute who
hasretained his contintous priority on the chapel slip-
board for one year or more will receive one (1) statu-
tory holiday at straight-time rates for one shiff.

For each fourteen (14) days of office work a subsitute
whohas retained his continuous priority on the chapel
stiphoard for less than one (1) year will receive one (1)
statatory holiday at straight-time rates for one shift.

No substitute shall be eligible for statutory holiday

payin excess of the number of statutory holidays in a
calendar year provided in Section 22(a).
Section 23 When an employee’s slide day falls on a
holiday or when a holiday falls during an employee’s
vacation period such employee affected shall receive
oneday’s pay at straight time rafe.

. OVERTIME
Section 24 All time worked before or in excess of the
bows of a regularly established shift shail be paid for
at fime and one-half for the first three hours and dou-
ble fime thereafter. Sunday work, that is work per-
formed after the completion of the scheduled shift on
Satwrday and before the scheduled shift which begins
the next.week, shall be paid at double and cne-half
{ime, with the exception of shifts reguiarily scheduled
for Sunday. AH work performed between 4:00 p.m.
Saturday and 7:00 a.m. Monday except regulariy
scheduled shifis shall be paid at double and one-half
fime. Overtime will be worked when required for the
current day’s publication.
Section 25{a) No employee covered by this scale
shall be required or permitted to hold a situation of
more than four {4) days or four (4) nights in one firan-
cial week, When an employee is required to work on a
regular off day or night, or the fifth, sixth or seventh
shiftin any Hsancial week, he /she shall be paid at the
rateof time and one-half for the first three hours of the
said shifts, and at the rate of double-time thereafier
for the balance of the shift.
Section 25{b) Overtime worked on a fifth, sixth or
seveath shift shall be paid at the rate of double time
andene quarter.

CALL BACK
Section 26 Employees who have left the building and
are talled back for overiime, other than for a fifth or




sixth shift, after more than one hour from terminatio,
of regular hours of work, shall receive the reguly
gvertime rate for the actual time worked on said caf}
back, subject to the provision that the minimuy
amount of overtime paid for shall be half the number q
hoars in the employee’s regular shift. it is understoeq,
thai this guarantee shall not apply to netification tq:
report early or when employees have been notified oiz
the call back before leaving the building. -

FULL SHIFT

Section 27 No employee shall be employed for les
thar a full shift except when discharged for cause g
excused at his own request.

CLASSES OF WORK

AND TRANSFER

Section 28{a) For the purpose of this Agreement de
partiments are not recognized but classes of work shal
be designated as follows:
1—Technicians 2—Cameramen 3—Keyboard
4—Floormen Operators
Section 28{&;} Extra work and regular sitvation
shall be given out by the foreman to substitutes i
order of priority. It is agreed that general priority shall
be recognized. However the Union agrees that sufii:
cient competent joutrneymen reguired to meet Com
pany requirements will be available in any class o
work at all times.

A member may not be transferred to work wit
which he is noi familiar and from it be discharged fo
incompetency.

DISCHARGE

Sectiom 2%{a)} The foreman may discharge (1) for in
competency, {2) for neglect of duty, (3) for viclation o
Coempany rules which shall be conspicuously posted
and which shall in no way abridge the civil rights o
enployees, or their rights under accepted Internation®
al Typographical Union laws. Upon demand the fore:Z
man shall give the reason for discharge in writing
Demand for written reason for discharge shall b
made within seventy-two {72) hours after member i
informed of discharge.

Section 22(b) Any member who has been discharge
and believes the discharge unjustified shall have th
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right to appeal ¢, the local Union, From the decision of
the local Unjgn either party ™Ay appeai fo the Joint
Standing Commitiee, the decision of which shal] pe
final and binding,

fon 30 Those employees, and only thoge employ-
ees [isted in Appendix “A” shall have the job security
in respect 1 volume provided by thisg section.
Section 30¢a) In the cvent of a decrease ip volume,
the Company shall notify the Union in writing of the
Bumber of Compositors considered {o he redundant, re.
questing a meeting within tep (19} days.
Bection 30{b) The number of composiiorg considered
B be redundant shall be due to and proportional to the
#dvertising linage in the three previgys tonsecutive
months, compared to ihe same three-month period in
e previpys year.

None.of the employees listed iy Appendix <A™ shalf
te considereg redundant dye 1o seasonal variations in
the volurme of work, )

Section 38{e) The first three-month period having
established, & similar review shajj be made in
#2ch subseqpent Period of three mozths. Another

aving considered the net totaj of cumufative in-
Crease or decreage for ail the Previous peripds of re-
¥iew, the hotice(s} of redundancy shall be cancelled,
] ing with the Jagt Previous notice,
ion 3¢{e) The Company ang the Union shajj
meet within teg days of receipt by the Unjon of a writ-
ten notice of redundancy. Should there be disagree-
Bent on the calculation of the humber of redundami
situations, or disagreement jn respect tg the interpre-
fation of any othey clause of thig Section the dispute
hall be resolveq by a beneh decision by an arbitrator
sefected in accordance with Appendix “B* attached 1o




this Agreement. Such arbiter may also consider arg
ments of “force majeure” by cither party. The Cq
pany shall have the obligation to demonstrate that i
redundancies are due fo and proportional to the {
duction in volume.

Section 30{f) A notice of redundancy shall b
about a one year retraining period, arranged in
sultation with the Union, for a number of employ
equivalent to the number declared to be redund

ing a rotice, the redundancy may be reduced
eliminated by an increase in volume or by the attrit
of death, retirement or resignation. However, fail
this, the employee(s) previously declared redund
shall be laid off and shafl be deleted from Appen
“A” subject to the provisions of Section 30(h) and )
respect to return or rehire,
However such employee(s) shall retain the job gu
aniee against layoff due to technological changes p
-vided by a separate agreement signed by The Gaze
and Le Syndicat Québécois de Plmprimerie et déi
Communications, Local 145 on November 12, 19
(Appendix “C"). .
Sectiom 36¢h) In the eventof attrition in the compo
ing room due to death, retirement or resigaation, or
the case of an increase in volume, where an inerea
in the number-of regular employees is required by
calculation similar to that in {b) above, employees
the kist of Appendix “A” who have been transferred
another department shali bave the right of choice
redurn to the composing room.
Section 30} An employee who has been laid off an
deleted from Appendix “A™ shall have the option of 1
mzining on the sub board or of resigning and accep
ing the provisions for dismissal of Section 43.
Notwithstanding the provisions of Section 43, suc
an employee may resign and accept dismissal pay a
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to any employee afier he/she has accepted the djs-
missal aliowance,

Section 36(j) An employee who is on the list of Ap-
pendix “A”, and who has been declared redundant
and eventuaily laid off for lack of work may continue
as a substitute. He /she shall be rehired in order of pri-
ority as a regular employee if an increase in the num-
ber of regular employees is required by a calculation
similar to that in (b) above, or to replace a regular situ-
ation holder in the event of atfrition in the composing
foom due to death, retirement Or resignation. if he /she
is rehired he shall resume the level of weifare and
other benefits he had accumulated before the fayoff
and ke shall be restored to Appendix “A”,

Section 31 Subject 1o Section 30, a reduction in the

force shall be accomplished by laying off the person
last employed.

PRIORITY RIGHTS

Section 32 When a day situation or preferred situa-
tion is open, preference shall be given in order of prior-
ity standing. Members last in priority standing in the
office shall be required to fill night situations. If there
is & reduction in staff on any shift the members so dis-
placed may claim next preferred shif to which his pri-
ority entities him. Priority aiso applies to new starting
times but shall be limited to the shift on which such
changes in starting times are contemplated. This shall
mof apply to non-working foremen and non-working
assistants,

Section 33 In all transfers between shifts the top pri-
ority member shall have the option of a&cceptance or
refusal of preferred position. In the event of refusal by
priority member, he/she still retaing priority for next
preferred situation. :

Section 34 Trading of slide days by members or tem-
porary arrangements between members and foremen
for changes in slide days for the puipose of enabling
sifuation holders to avoid giving out work io substi-
tutes is forbidden. .

SBectior 35 At least two weeks notice shall be given
when fransfers are made between shifts or when regu-
lar starting times, slide days or lunch periods are
changed. Such changes shall be in effect for a mini-
mum period of threé wecks, unless gtherwise muteally

23




. which Cannot be settfeq Otherwise, and such jnj

_ Agreement. ¢ agreement jg pot reached withip 3

agreed,

Section 36 On the day-side the time each situatig
holder starts work shall be the same each day duriy
the week except Saturdays, Sundays and fhe day prf
ceeding a Statutory holiday or on the day of a Staj_?

SUBSTITUTES

Section 37 Should 5 Member wish g absent hj
self /herself from work, the available priority subgj
tute shafl he employed in Bis/her place only if i
Quired by the foreman, -

The Company may hire substitutes for the offj

without creating new situations. &
Section 38 Eegular situation holders shall repors fii
work or have substituteg ready (if required by the o%[
fice) when time is called, Should a regular emplg
not repaort ig work or Communicate to the Cha
hairman that he/she hag been delayed dye te c
cumstances beyongd his/her control within 30 miny
faﬂaw:‘ﬂg the regniar slarting time, he/she may be
Placed by 5 substitute at the option of the foremy -
This shail 0ot preclude he office from hiring both &
regular and the substitute,

JOINT STANDING COMMITTEE

fom 39 A standing Commiitee of twg represents
tives of the Mpany and a like Ccomxmittee of tyyqg rep
resenting the {Jpigry shali be appointed: the comumitte;:
Tepresenting the Union shai] be selected by the Unijo;
and in the cage ofa vacancy, absence oy refusal of k
ther of such Yepresentatives to act, another shaj &
2ppointed in hig Place. Ty thig Committee shaif be
tred In Writing af) disputes which may arise as o
scale wages, the Constriction to be placed ipon a
clanse of ihe agreement, or alleged violation there

tommitiee shall meet within three weeks when anf
such disputes shall haye been referred to it for deg
sion by the executive officerg of either party to ¢

Gays, either party may declare to the other in writ
Its intention to refer the dispute 19 5 Board of Arbit
Hom, at the Same fime aming jtg arbitrator tg t
Board. The other party shall name its arbitrato
Sponding in writing withjp two weeks, The two ar
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#is agreed that members appointed by the Union to -

alfend meetings of the Joint Standing Committee held
ing their reqular shift shall be allowed o leaye
watk to do so, without loss of pay.

Should a meeting fall during another shift than that
of an appoiniee, such appointee wilf be allowed the
equivalent time off {including Teasonabie travel time)

another of hig regularly scheduleq shifis,

Shouid a meeting fall during the slide shift of an ap-
pointed menber, the Company wil| arrange for ap-
offer day as slide day,

Itis understood that a substitute shall not pe Fe-

Meetings wilj be scheduled 4t times to be mutyally
agresd, considering first the demandgs of production.

LURCH PERIOD

Sectien 20 A lunch period of at least thirty (30)
mirstes and not nare than forty-fug (22) minutes

Should anyone be reqitired to work during any part
of his/her regularly scheduled hunch period, a new
tuadk perfod wifl be scheduled at a mutually agreed
Bpon fime and extended by fifteen minutes,

TECHNICIANS

Section 43 Technicians, whe are members of the
Uniios, shall be employed to the extent deemed neces-
sary by the Company 1o keep equipment operating
satisfaciorily, .




shall be entitled {o a lump sum payment equal to o

tinwous service with the Company or major fract

STRUCK WORK

Section 42 The Company shall not require empl;
ees covered by this Agreement and the Union resep
the employees’ right to refuse io process material
celved from, destined for, a shop or newspaper planj
which an authorized strike by, or lockout of, 2 suboy
nate union of the Iniernational Typographical Uy
is in progress. The Union will give the Company
hours notice that a strike or lockout is in progress)
fore the processing of material may be stopped inj
cordance with the foregoing provision. The Un
agrees that any refusal to execute work will be g
erned and limited by this section. CoE

DISMISSAL PAY .
Section 43: In the event of dismissal to reduce 3
force, a regular full-time employee shall be entitled:
receive dismissal pay in a lump sum equal to ¢
week’s straight-time wages for every 4 months’ o
tizuous Company service or major fraction thereof;
to a maximum of fifty-two (52} weeks’ wages; provig;
any employee so dismissed must decide within twej,
(12} months whether he will continue as a_substity,
and be available for employment or alternatively ta
advantage of the dismissal pay.
¥ such employee elects to take the dismissal pj.
his name shall be removed from the priority board ap
he shall not be eligible o work as a substitute or exfi
for the duration of the dismissal pay period. Such p;:
shall be computed at the regular siraight-time ra ;
which was being paid at the time of dismissal., 5
empioyee who has been dismissed to reduce the §
Is rehired for a regular situation he shall refund
Company any excess of dismissal pay he received o
and above the amount of straight-time wages he w
have received from the Company had he been w
ing. Any period of employment for which dismiss
pay has been paid and not refunded shall not i
counted as employment in calculating dismissal
which subsequently may be payable under this S¢
tion. ’
1n the event of dismissal due to consolidation or s
pension of publication, each regular full time emplo

I
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week's siraight-time wages for every 4 months'
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thereof up to a maximum of fifty-two week’s wages
with & minimum payment under this provision being
19 weeks' wages.

HEALTH AND SAFETY
Sectien 44{a) A Health and Safety Commitiee shall
be established to consider health, safety and working
conditions in the units covered by this Agreement. it
shall be comprised of a maximum of two members de-
signated by the Company and a maximum of two
members designated by the Union.

The Committee shall meet at least once a month,
and shall communicate its findings and recommenda-
tions to the Company and the Union. Meetings shall be
held on Company fime unless otherwise agreed.

The Union may choose to have a maximum of two
{2) employes, representatives frem each of the other
Gazette unions participate in the deliberations of the
Health and Safety Commiliee, when topics discussed
at such meeiings CORCLIN the other unions’ health and
safety at work.

At all meetings of the Commitiee there shall be a
iotal of two votes with the Company and the Union
representatives each having one vote. Unanimous rec-
ammendations of the Commitiee shali be implemented
by the Company.

Section 84¢B) The Committee shalt fulfill the
‘mandate set forth in the Leiter of Understandiag

- headed “Health and Safety Commitiee” atiached o

this Agreement.

Section 44{cy The Company agrees to keep The
Gazette offices in & clean, healthful, sufficiently venti-
tated, properly heated and well-lighted condition at all

times. .

Section §4(d) No employee shall be required o pexr-
form an assignment if a hazard endangering that em-
ployee exists.

. Sectiom &4{e) The Company will install shields

around the fiyback transformers on all VDT's with
plastic cabinets.

Seciien S8{f) VDT's shall be maintained to ensuve
proper clarity and focus.

Sectiond8{g) A pregnani employee who normally
works on VDT’s may request to be reassigned 1o work
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that does not involve the use of VDT’s. Where i
work is available within her department, whicl]
can fearn to perform within one week’s training
mission 0 be reassigned shail not be unreason
withheld. 3
The Union may make representations on behg
an employee seeking reassignment. Where reasg
ment is not possible, a lead apron shall be providg
the employee. &
If the Health and Safety Committee establishes]
there is a health hazard for pregnant employees “’i
ing VDT’s, the Company will immediately reasq
such employees to work that does not involve VDE
Section £4(k) The Commitice shall recommend i‘i
able arrangements for the annual ophthalmolog:
examination of users of VDTs, and employees |
work in the darkroom, which shall be at no cost g
employee. Such eye examination shall include op!
althological testing procedures recommended for §
sons using VDTs. The methodology and resulis of §
- tests supplied to the Company shall be furnished top
Commitice. The Health and Safety Commitiee of
encourage all employees to participate in such ey
“aminations.
Section 44(8) The cost of any new or replacen;
“eyeglasses or contact lenses required and presciy]
especially for VDT work shalt be paid for by the C
pany.
Section 44(5) All necessary safety eguipment o
be supplied by the Company.
Section 44(k} Except where past departmental pf
tice has been considered satisfactory and is m
tained, employees operating VDTs shall be given
ternate work for 15 minutes, such work td
scheduled during the middle hour of the second
tion of a full day’s shift. It is undersiood that some
ployees may choese not to perform such alteri
woik. Such employees shall advise their supery
that they wish to continue working on VDTs.

APPRENTICES
Secticn £5({a) There will be no new apprentices
ing the term of this Agreement unless by murtual gg;
sent of the Union and the Company. 2
SBection 45{b) The minimum scale for apprentices:
proportion to the journeymen wage scale shall be
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foltows:
First six months Second siz months
First year ......_..... 50% ... e 35%
Sectnd year ........ 60% ... e 05%
Third year ... 70% . . 715%
Fowth year ......._., 80% e 20%

Section 46(a) Apprentices may be employed in the
following ratio: For the first twe journeymen, one ap-
prentice; for each additional five journeymen, one ap-
preniice. When four apprentices are employed an ad-
ditional apprentice for each ten jowrneymen may be
employed.

Section 46{b) Apprentices may be employed in the .

Technician Department in the following ratio: For the
first {wo technicians, one apprentice; for the next
thregtechnicians one additional apprentice. The max-
imam number of appreniices in the Technician De-
pariment shall be three,

Section 47{a} A Joint Apprenticeship Committee
cormsed of an equal number of representatives of the
Usitor and the Company shall be selected by the pay-
tiesof this Agreemont. Al provisions of this Agree-
menfallecting apprenatices shall be under the jurisdic.
tion of this commitiee which shall have control of and
be resnonsible for the selection of apprentices and
shall be vested with fuli power and authority fo en-
force 2ll conditions outlined herein. It is agreed that
the appointment of this cotmumitiee shall be cnly for the
duration of this Agreement. '
Sectien 47(5} Before acceptance into apprentice-
<hip, Bew apprentices must pass an aptitude test ap-
proved by the Joint Apprenticeship Committee, The
‘aptitude test must prove the applicant possesses the
equivalent of a high school educaﬁon..

Section 48 The period of apprenticeship shall be four
vears. The Joint Appreniiceship Committee shall have
authority to advance apprentices who show the neces-
sary aptitude and diligence, thus permitiing such ap-
prentices to complete their apprenticeship sooner.
Section 49 The foreman and the chairman of the of-
fice stall see that the apprentices are afforded every
opporimnity t¢ learn the different trade processes by
alfowing them to perform all classifications of work in
thz composing room. When apprentices show profi-
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-to the Joint Apprenticeship Committee eve

ciency in one branch, they must be advanced to;
dasses of work, ;

Section 56 The Joint Apprenticeship Comn{

phases of work uirder the Jurisdiction of the Ui
Coznmencing with the firgt vear of apprenticeshj
printer apprentices shalt envoll, if they do not po)
2 competency of forty-five {45) words per miny

uing of the secong vear, they have pot achiehved;;f:
40) words pPer minuie tompetency, they shall bey

Section 51 The technician apprentice shaj] b,
lowed to do any technician’s work assigned fo hiy
the technician in charge, which work shalj finally
brace everything a ‘machinist tecknician maﬁff
called upon to do, Commencing with the first vej
apprenticeship, all techaician apprentices shall o
in a company assisted, off shife, electronics coy
giich course tg pe approved by the Joint Appres;
ship Comumittee, Progress reports must be subn@_

months. At all times, they shajl be subject o §
of this Agreement.

Section 52 I order {o facilitate training, it is 3

employed on sajd shift,
Section 53 Should an apprentice be careless ap
glectful of the duties required by those in control
irade training, his cage shall be investigated b
Joint Apprenﬁceship Committee who shall hay
authority to terminaie his apprenticeship.

Section 54 Apprentices shall be governed by
same shop rules, working conditions and houj
labor as journeymen, ‘
Section 55 Apprentices shall undergo periodic exj
inations before the Joint Apprenticeship Commif
Their work must show if they are entitled to the

14
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er without the written consent of the Joint Apprentice-
ship Committee.

LEAVES OF ABSENCE

Section 57(a) Leave of absence granted for service
as a full or pari-time officer Or representative of the
Union shall not eonstitute a break in continuity of
service for vacation entitlement.

$ection 57(b) A regular situation holder shall be
paid the difference between the jury and witness fee
and the tegular straight-time wages lost for time
served on a jury or for the time his presence as a wit-
ness was required in court.

BEREAVEMENT LEAVE

Section 57{c) Regular situation holders bereaved by
the death of a parent, legal guardian, step-parent, or
foster parent, child or legal step-child, spouse, brother
ot sister shall have up to four (4) days leave of absence
with pay at straight-time rate.

In addition, regqular situation holders wiil be granted
up to three (3} days leave of absence with pay to be-
reave the death of 2 mother-in-law or father-in-law.

Regular situation holders bereaved by the death of a
grandparent, brother-in-law, sister-in-law, uncle or
aunt will be entitled to one (1) day leave of absence
with pay. ’

MATERNITY LEAVE

Sectien 57(d) Maternity leave shall be granted for a
period up to twenty-six (26) weeks, Beginning with the
third week of such leave, the Company shall, for the
next fifiezn {15) weeks pay the employee a supplemen-
tary unemployment benefit to make up the difference
between the unemployment insurance benefit and 95
per cent of the employee’s Unemployment Insurance
Commission insurable earnings. ’

. Tobe eligible for such paid maternity leave, the em-
ployee must:

‘&) Have been in the employ of the Company for at least

-ene {1) year prior to the commencement of such
Jeave; :

“b) Where possible, give the Company at least two {2)

weeks notice before taking such leave,
€} Return to work no later than six {6} mosnths follow-

. ing the commencement of such leave and remain as
-an employee of The Gazette for a minimum of six (6)

-8t
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* her consent because of pregnancy.

mounths following the return. ;
Failure o return to work at the end of the 4
months, or voluntary resignation or terminatiog
cause prior to expiration of the six (6) months tey
lowing the return will nullify the maternity by
and the employes shall reimburse the Company 4
monies received within fen (10) days.
Maiernity leave without pay shall be granted,;
request, up {o a period of six (6) months for thosg.
do not qualify for said leave. Where possible at -
twro () weeks notice shall be given by the emp}:
before such leave. .
However, no employee shall be required to 12
paid or unpaid leave of zbsence nor shall an en
ee’s duties or working conditions be altered wit:

An employee returning from such leave sh
reinstated in the position she held immediately 5’
ous to her maternity leave af the salary she g
have received had her employment been conti
and with full credit toward severance pay accru
other length-of-service benefits.

At least two (2} weeks notice shail be given i
emplovee before returning from maternity leave.
wre to refurn at the end of six () months shall'b
sidered voluntary resignation.

UNION BUSINESS = |
Section 58 The Chapel Chairman or his deputy
absence shall not be disciplined for action tak
behalf of the Urion to apply the terms of this Ag
ment.

The Chapef Chairman, or in his absence the
ant chairman, shall be free to perform his ¢
duties ir the plant without loss of pay, full fime
essary. .

The Company shall supply a private office area
titioned-off in the Composing Room for the Chi
Chairman and his assistants, of adequate size for
desk, two chairs and two filing cabinets io be provi
by the Company together with one private busii
telephone. . .

The Company shall provide the iranslation of!
Agreement from English to French for deposit with
Ministére du Travail et de la Main d'ceuvre. - !
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. This Agreement s approved as being in

addition two hundred copies shall be provided fo the
locat Union office.

Onee per monih, the Union may assembie Chapel
meeting on Company Premises, scheduling to be by

mutual agreement. .
‘ FORFMAN A

: REPRESENTS COMPANY
Section 59 The foreman

. PICKET LINES
Section 60 The Company recognizes the right of indi-
vidaal ynion members 1o refuse, as a matter of con-
science, to cross a legal picket line where a strike of a
local union which fs certified to bargain for a unit of
employees of The Gazette is in progress,

Section 61 The Company shail recq

IN WITNESS WHEREOF, we have hereento set our
kands and seals this 12th day of November 1982

. THE GAZETTE,
A DIVISION OF SOUTHAM INC, LIMITED

E. Richardsan
" B, Barnetr

LE SYNDICAT QUEBECOIS bE L'IMPRIMERIE:
ET BES COHMUNICATIGNS. LOCAL 145

L. L. Kens, President
Ben McKay, Vice-Presidens

compliance

B e P -
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with the laws of the International Typograpf
Unlon and the undersigned, on behalf of the Execy’
Council of the International Typographical Uy
hereby pledges as a matter of Union policy only
full authority under its laws to the fulfillment thy
without becoming party thereto and without assuy
any Hability thereunder. I

Presi]

APPENDIX “A”
The following 200 employees, listed in alphabei
order, are covered by the provisions of Section 3

this Agreement.

ALARIE, Aimé
ALARIE, Fernand
ALARIE, Jean-Charles
AUBRY, Roland
BANTON, Peter
BATSFORD, Kenneth
BEAUCHAMP, André
BENNETT, Douglas
BENTON, William
BERNARD, Lioyd
BIENVENUE, Fernand
BILLINGTON, Keith
BLONDIN, Rita
BOGLE, Wiliam
BOWEN, Leonard
BRALEY, Leslie
BRAZEAU, dJoseph -
BRETON, Jean-Paut
BROWHN, Renn
BROWN-URE, William
BRUCE, John
BUCHANAN, Stanley
BURNETT, Maroaret
CAVE, Brian
CECCHINI, Ray
CHARRON, Francois
CHEVRETTE, Roger
CHRISTOFFER, Harry
CLARKE, Winsion
CLEMENTS, Robert
CONSTANDIS, Kyriacas
CORBEIL, André
CORBEIL, Guy -

. FORGEY, Roger
" FOUCAULY, Reger

CORRIVEAU, Claude:
COTE, Gaétan f
COULGMBE, Arthur ¢
COUSINEAU, dean-Pj:
COWAN, Dovglas
CRAWFORD, Donald::
CROWLEY, dJohn
DAIGNEAULT, Robej|:
DAVIES, Robert :
DAWSON, John
DELEON, Marian
DESJARDINS, Yvon =
DESORMEAUX, Marg
Bl PAQLO, Eriberto
DUBEY, Jacques
DUMONT, Nicole
DUPUIS, Yvon
DURANLEAU, Jean
DUROSEAU, Fritzne
DUTEMPLE, Norma
EHRENSPERGER, D
FAILLE, Paul
FARKAS, Zoltan

FOUCAULT, Guy

FRANCIS, Cyril
FREITAG, Harry
GAGNON, Gilles
GALARDO, Alfredo
GANDEY, William
GARNEAU, Fernand
GAUTHIER, Jacques



xal GENDRON, Redrigpe LEE, Jacy
e GEOFFROY, Claude Ma{:DONALD, Henr_v
i, GINGRAS, Chaslog MacKAY, Neij
dts GLEN, Roznalg MALLETTE, Mireiljo
ool GODBFER Charfes MANFIEL D Harglg
ng GOHIL, Umeg MARTIN, Jean-Pierre
’ GOLDSTEIN. Samuyet MAUCOTEL, Miche]
i GOODHAND, Geraiq cCREA Y, Robert
4 DLAND, William cHENRY, obert
GOSHAM, Henry M::KAY, Bonalg
at SRIFFITH Capyin " McKEE, wijhom
fof GRONDIN, Marie-Andrée MCNAMARA, Arthyr
GUH,FOYLE, dohn . MEGa;, abil
LLE ETTE J4.p, -MICHIE » Luciepn
HALS, Llewe!lyn MHoT, ichard
s Kennett, " MITCH » George
Jre N: eorge MITCHELL, Robeyt
HARTIN to MONGR iN, dean-Gy
win Mooy, » doseph
HOGUE, Erneg; MORR S, William
HOLE , Henry MORR > Stanle
LLO AY, Horace M_YERSON rhold
How . ur N S, Fancoig
HUBBARD, v NAY, » Morrig
; SCAS, Willia, NIVEN, exander
] N, Atan ()STIGUY, arce}
JEN ER, William ov LL, harles
401 Davig PARENT, Ihegt
JULIVER, Marijy, PARENT. Otier
ROVITCH, Morrig Pa NE, Robert
LLY, . PELLEGRINI, Anaclet,
NT, Lanrence REAU; » Rollang
> Kennesy, P RIN, e
i KERwiN, Timoghy PLOUFFE, ndrg
i CAS, Gilles POIRIER
AlS, Ben-Ahmed POIRIE s dean-yye
/ » Jameg POIRIE » Michelle
LANG, enne OIRIER OrMand
LANGLOIS, g1, OWERS, Herper;
RSEN, Edwiy QUESH Rhéaj
., C!aude QUINN, erald
i LAURE U, Yvon RAM » Aurelig
RY, Ronaig RAS s Helmyg
H LAW , Peier REBET » Pieyre
LEBLANC, Gilles RITCHiE, ames
LEDY + Marce] ROSS, bert
ROsg, emég

Co
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ROUND, George
ROUSSEAU, Maurice
ROY, Paui
RUSSELL, Carl
SAAD, Anioine
SAMUEL, Brian
SANTINI, James
SHAND, David
SHIRLOW, Warren
SINEL, Robert
SMEALL, Brian
SMITH, Michael
SMELGROVE, Bruce
ST-DENIS, Pierre
STE-MARIE, Guy
STENHOUSE, David
STEWART, Alan
STIEBEL, John
STIEBEL, Robert
STOCKWELL, Leslie

" STOUTE, Joseph _
APPENDIX “B”

The parties agree as follows: :
.E- The st of arbitrators shall be the following.

Jean-Guy Clément
Guy Dulude
Raymond Leboeuf
Lucien Perreauit
Pierre Jasmin

2- The parties agree that the arbitrators shalf]

lected on a rotational basis commencing in ea
with the arbitrator whose n
mediately following that of
been seized by the pariies
ot 1ot that grievance has p
procedure shall begin by
whose name appears first

3~ Should the eligible arbitrator not be avail
begin hearing the grievance within sixty (60) d
request to him, recourse shall be had to the arl
whose name next appears on the list and who i

reference io the ar
on the list,

STREET, Clayton
STREET, John |
STRIKE, Donald

SUTAK, Jdohn :
SZEPLABI, John
SZITASE, Edward :
TESSIER, Maurice
THOMAS, Frederig
THOMSON, Micha,
TIMMONS, Patrick
TODD, James
TREMBLAY, Marc;
VEITCH, Gary &
VICKERS, Donglas.
WARD, Donalg i
WHEELER, Norma;
WHELAN, Thomag.
WILDING, Peter
WILSON, Donald |
WILTSHIRE, Bruce

dean-Pierre Lussie
René Lippé
Michel Bolduc
Roland Tremblay
André Roussean

aime o the list app
the {ast arbitratoy
with a grievance,
roceeded to a heayi






bersin good standing of the Union.

The present agreement will come into effect;
the ime when the collective agreement betwj
employer and the Union as mentioned below, sii
in the case of future collective agreements, ghi
disappear, become without value or, for any of :
son become null and void or inapplicable. i

IL — TERM OF AGREEMENT, — This;.
mentf shall remain in effect until the employmey
the persons named in the attached Appendiy
ceased. Neither party shall raise any matie;
with in this Agreement in future negotiations §
new collective agreement.

B — JGB GUARANTEE. — I return !

emphyment in the Composing Room due to tech
ical changes. The fuil-time employment provi
this guarantee shall be at full pay at not less thj
‘prevailing Union rate of pay as agreed to in the g
‘tive agreements which will be negotiated betwe;
parties from time to time, C 5

Technological change is defined as » cli
brought about by the intreduction of any new g

ment., :
iV, — LOSS OF COVERAGE, — This ag)
will cease to apply t0 an empleyee for only one
of the following reasons:
1. Beath of the employee i
2. Yluntary resignation by a regular fustl- tim
ployee . 3
3. Termination of employment at the daie stip
ed in Appendix i for each employee. :
4. Fnal permanent discharge from the Com
‘Permarent discharge can enly occur for
offence and only then, if the discharge is grig

to be used in interpreiing permanent disch
aed can be varied solely by mutually agres
amendments to the collective agreement.

38

et et -




wly at
eft the
glarty
|l end,
¥ rea-
igree-
~jof all
5 has
idealt
¥ any

t the
ical
pand
e at-
itime
tlog-
f by
1the
illec-
i the

;mge
puip-
fute
d or
fart-

" by eperation of seniority or other provisions, that em-

to be followed shall be that laid out in t

V. — EMPLOYER’S EXISTENCE, — This agree-

i ble for its terms, irrespeciive of
the owner(s) of The Gazette (even if the name is later
changed). Therefore, it will be binding on purchasers,
SucCessors, or assigns of the Company. Similarly, it
will be binding even if The Gazette newspaper per-
manently ceases publication but the production facilj-
ties continue in such activities as commercial print-
ing. It wiil no [onger be binding if the Company
Dermanently ceases to exist, But in the event publica-

will be reinstated.

This agreement shall be binding on the successors
of ke Syndicat Québécois de Plmprimerie et des Com-

musications, section locale 145 as provided by Que-
bec Law,

ee and, if required by the applicable collective agree-
ment, any other union involved,

1 the case of a fransfer, the employee will be stth-
feci fo the provisions of the applicable collective
agreement i any (other than referred to in Paragraph
#H — Job Guarantee of ihis Agreement), including
permanent discharge. In the cage of retirement or per-
manent discharge, coverage by this agreement will
ceass, . : .

Ean employee working outside the department as a
reselt of a transfer is faid off in another jurisdiction

ployee shall be transferred back to his or her original
department with priority originally held at time of
trantfer, as a regular fyll-time employee of the Com-
pany.

This employee may be transferred to a further
jurisdiction within the Company, it mutually agreed
between the parties, the employee and, if required by
the applicable collective agreement, any other union
involved.

V., — GRIEVANCE PROCEDURE - In the
eventof a dispute as to the interpretation, application,
or treach of this agreemext, the grievance procedure

he collective
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"LE SYNDICAT QUERECOIS DE L'IMPRIME;.

agreement between the Company and the
which is in effect at the time that the grievan,
tiated. :

In the case where the Union ceases to exist,)
Union is no longer the accredited bargaining
an employee who is named in Appendix i may}
course to the procedure for the resolution g
ances provided by the Labour Code.

IN WITNESS WHEREQF, the pariies havg;

this 12th day of November, 1982, ;

H

THE GAZETTE

B. Richardson
B. Barsetl

DES COMMUNICATIONS, section Iocale |

Daon MacKay
L. L. Kent

i

1, the undersigned, being one of the emploveesy
by the agreement between The Gazette and Li
cat Québécois de Plmprimerie et des Com:jft
tions, seciion locale 145, dated November 17
declare [ have read and urdersiood the sa
ment and, in particular, that my employmen
minate at the daie shown hereunder. [ ag
bound by the terms and conditions of this a
equally with the other parties to this agreemd
whole as witnessed by my signature placed bel
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APPERDX B i
Name

ALARIE, Aimé
ALARIE, Fernandg
ALARIE, dean-Charies
AUBRY, Rolang
BANTON, Peter
BATSFORB, Kenneth
BEAUCHAMP, Andrs
BENNETT, Douglas
BENTON, William
BERNARD, Lioyd
BIENVENUE, Fernand
BI{LINGTON, Keith
BLONDIN, Rita
BOGLE, Williaum
BOWEN, Leonard
BRAIEY, Lestie
BRAZEAY), Joseph
BRETON, Jdean-Pauj
BEOWN, Renn
-B"ROWN-URE, William
BRUCE, John
EUCHANAN, Staniey
BURNETT, Margaret

" CAVE, Brian

CECCHINJ, Ray
CHARRON, Francoig
CHEURE’ITE, Roger
CHR]S‘I‘OFFER, Harry
CIARKE, Winston
CL‘EMENTS, Robert
C{}NSTANDIS, Kyriacos

: COBBE!L, André

CORBEIT, Guy
_CORRIVEAU, Clande
COTE, Gastan
C@UI.QMBE, Arthur
CG{JSINEAU, dean-Pierre
COWAN, Douglas
CRAWFORD, Donalg

41

Date of
termination
of employment

31-05-97
31-05.05
30-09.89
31-01-99
31-05-09
30-04-13
31-97-20
31-83.90
30-09-86
31-07-15
30-09-9¢
30-09-89
28-02-90
28-02-89
30-11-05
31-61-87
31-10-09
31-10-94
30-04-19
31-05-89.
31-07.03
31-12-02
30-11-07
31-12.9¢
31-07.92
30-09.05
31-01-60
31-08-11
31-12.97
31-05.90
30-06-96
30-04-97




Signature of Signature of
employee wiiness

- Rt L T T
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jate Name Date of
’ termination
of employment

- CROGWLEY, John 30-04-04
DAIGNEAU_LT, Robert . 30-06-08
DAVIES, Robert 31-08-07

. DAWSON, John 30-06-89
: DELEON, Marian 31-08-11
DESJARDINS, Yvon - 31-10-19
DESORMEAUX, Marcel 30-06-0%
DI PAOLO, Eriberto 31-12-10
DUBEY, Jacques : 30-11-11
DUMONT, Nicole : 31.97.25
DUPULS, Yvon - 28.02-93
BURANLEAU, Jean 31-03-15
DUROSEAU, Fritzner 31-08-10
DUTEMPLE, Norman 31-07-95
EHRENSPERGER, David 28-52-98
FARLE, Payl 30-09-84
FARKAS, Zoltan . 30-09-86
FORGET, Roger 30-11-90
FOBCAULT, Guy 30-06-00
FOUCAULT, Roger 31-03-95
FRANCIS, Cyril 31-03-93
FREITAG, Harry 31-07-84
GAGNON;, Giljes - 28-02-01
GALARDO, Alfredo 31-03-98
GANDEY, William 30-06-15
GARNFEAU, Fernand . " 30-11-97

GAUTHIER, Jacques 31-12.97 -
GENBRON, Rodrigue 31-12-03
GEOFFROY, Clande ) 31-10-03
GINGRAS, Charles 30-11-92
‘GLEN, Ronald 31-01-91
GODREER, Charles . 31-03-16
GOHI, Umed 31-10-10
GOLDSTEIN, Samuel 31-01-91
GOOBHAND, Gerald . 30-06-08
GOODLAND, William 30-04-85

GOSHAM, Henry 31-12-84
GRIFFITH, Caivin 30-04-05
GRONDIN, Marie-Andre 31-10-25
GUIFOYLE, John 30-11-92
GUEIEMETTE, Jean-Paul 31-08-91
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Signature of
employee

Signature of {;
witness




ie

Name

oy ettt e ettt e st ere s s s s e a .

LL, Liewellyn
HALLAS, Kenneth
HANSON, George
HARTING, Anion

HRLS, Edwin

HOGUE, Ernest
BOLFORD, Henry
H{)LLOWAY, Horace
HOWELL, Arthyr
HUBBARD, Roy
HiESCAS, William
JMESON, Alan
JENNER, Witiiam
JGWLE, Davig
JYLIVER, Marilya
RAROVITCH, Morris
KELY, lan

KENT, Laurence
RERWIN, Kenneth
KERWIN, Timothy
LACAS, Gilles

LANG, Kenneth
LANGILOIS, Juies
LABSEN, Edwin
LATOUR, Ciaugde
IAERENDEAU, Yvon
LAVERY, Rorald
LAWSON, Peter
LEBLANC, Gilies
LEDUC, Marcel
LEFE, Jack
MacDONALD, Heary
MacKAY, Neil -
MABETTE, Mireille
Bi-ﬁ_ﬂFIBLD, Harold
IN, Jean-Pierre
MAUCOTEL, Michei
'MCQREADY, Robert
McHENRY, Robert

45

Date of
termination
of employment

31-07-89
31-08-84
30-04-85
28-02-94
30-64.91
31-07-93
30-09-03
31-07-05
31-03-89
31-03-92
31-65-87
30-09-11
31-03-15
30-11-08
31-10-00
30-04-97
31-05-04
30-09-03
31-03-93
31-08-00
30-09-02
30-11-95
31-03-87
31-03-91
30-02-10
30-06-92
31-16-05
30-11-02
31-12.99
31-05-90
31-12-05
31-01.92
31-08-03
36-09-07
31-07-16
31-07-06
28-02-10
30-06-98
29-02-04
31-05-89




Signature of Signature of
employee witness
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Name

McKAY, Donald
McKEE, William
McNAMARA, Arthur
MEGALLI, Nabil
MICHIELS, Lucien -
MILOT, Richard
MITCHELL, George
MITCHELL, Robert -

* MONGRAIN, Jean-Guy

MOONEY, Joseph
MORRIS, William
MORRISON, Stanley
MYERSON, Arnold
NAETS, Francois
NAYMAN, Morris
NIVEN, Alexander
OSTIGUY, Marcel
OVERALL, Charles
PARENT, Ernest
PARENT, Olier
PAYNE, Robert
PELLEGRINI, Anacleto

"PERREAULT, Rolland

PERRIN, Roger
PLOUFFE, André
POIRIER, Gary
POIRIER, Jean-Yves
POIRIER, Michelle
POIRIER, Normand
POWERS, Herbert
QUESNEL, Rhisal
QUINN, Gerald
RAMAT, Aurelio
RASMUS, Helmut
REBETEZ, Pierre
RITCHIE, James
ROSS, Robert
ROSS, Roméo -
ROUND, George

ROUSSEAU, Maurice

Bate of
termination
of employment

30-09-14
36-06-95
28-02.99
28-02-06
31-10-93
31-01-15
30-04-86
31-10-90
30-06-00
31-07-86
31-10-95
31-05-89
31-05-92
31-16-95
30-04-32
31-12.92
31-08-01
31-01-86
31-10-84
31-08-96
30-11-98
30-04-12
31-12-93
30-04-01
28-02-94
31-07-08
30-11-01
31-01-00
31-12-83
31-08-91
28-02-91
31-01-89
30-09-91
31-05-82
31-05-17
31-12-85
31-05-02
30-11-06
31-05-95
30-09-87




Signature of Signature of
employee witness ;
i
s ,-“ *,.;._———.:—‘-—'-'D'M T




Name Date of
termination
of employment

BOY, Paul 31-12-94
BUSSELL, Cari 31-03.97
S8AD, Antoine 30-04-93
SAMUEL, Brian 31-05-06
SANTINI, James 31-08-86
SHAND, David 31-03.97
SHIRLOW, Warren 31-08-16
SINEL, Robert 29-02-88
SEFALL, Brian 31-05-17
SHMITH, Michael 31-03-18
SNELGROVE, Bruce 31-08-91
ST-DENIS, Pierre 31-67-.02
STIE-MARIE, Guy 31-03-07
STENHOUSE, David 30-09220-
STEWART, Alan . 30-04-84
STEBREL, John 30-09-13
STIEBEL, Robert 30-06-89
STOCKWELL, Leslie 31-12-G7
STOUTE, Joseph 31-03-91
STREET, Clayton 3i-12-01
SIREET, dohn 31-12-02
"SIRIKE, Dopalg 30-11-65
SUTAK, John 31-05-93
SZEPLARI, John 31-08-13
SATASI, Edward 31-01-04
TESSIER, Manrice 31-10-93
THOMAS, Frederick 31-07-91
THOMSON, Michael 31-08-13
TIMMONS, Patricik 31-97-¢5
TGBD, James 36-06-09
TREMBLAY, Marc 31-07-08
VEITCH, Gary 31-03-13
VICEERS, Douglas 30-11-15
WARD, Donald 31-05-00
WHEELER, Norman 30-09-385
WHELAN, Thomas 30-03-95
WHDING, Peter 3i-12-18
WESON, Donald 31-10-03
WILTSHIRE, Bryce 30-04-93




Signatura of Signature of
employee wiiness
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LETTER OF UKBERSTANDIN G

Be: Health ang Safery Committee
The fiealth and Safety Committee established under

..................

i

F

3

i

Sectim 44 of the Collective Agreement between the
Com;:any and the Uniop shall, ag jts mandate:

teview data collected by the Committee on VDT
fest standards, testing equipment and test re-
sulfs;

select an independent testing agency for testing
VDTs;

Hims in writing;

- based on the resulis of the testing determine the

kiad of ‘requency of further tests, if such tesig are
Yeguired;
Teslew previpus work performed and studies re-
fated ¢ levels, uality and placement of lighting,
ant glare gn VDT screems and arrange with a
testing agency for a further study if necessary;
oR results of the study, make written rec-
mendaﬁans as fo what actions, if any, should
betalen, Failing unanimons agreement the Com-
miliee shall submit the different viewpoints to an
independeng agency and shajj request its recom-
mendations in Writing;




he Composing Room. Based oa the results of the
study, make written recommendations as to what
actiens, if any, should be taken. Failing unani-
mous recommendations ihe Commitiee shall sub-
mit the different viewpoints to an independent
agency and reguest its recommendations in wrii-
ing. -

1@. The Company shall bear the cost of the testing of
equipment and building services reccmmended
by the Commitiee-

11. Nothiag in this mandate oF in Section 44 of the
Agreeraent shall be construed as an adimission by
{he Company that & heaith hazard exists.

FOR THE UNICN FOR THE COMPANY
Bon MacKay B. Bichardsom
L. L. Hent R. Barmett

LETTER OF UNEERSTAWEN@

Ee: Leaving Early on Statutory
Holidays

It is agreed that, when any of the nine (9) statutory

nolidays are worked, employees will be altowed to

leave early when the normal work for the shift has

been completed. {The floating holidays are excluded.)

The foreman wili determine, pased on his judge-

ment of past praciices, when the pormal work has
been r__omp‘ieted.

FOR THE UNION FOR THE COMPANY

Dowr MacKay R, Bichardson
L. L. Kent R. Barmett

LETTER OF UN@ERSTANBEN@
Re: Welfare Plan

At least twice during the term of the Agreement, and
the first meeting within 6 months of signing, the Con
pany will meet jointly with two members of each of th

soduction Unions to update the members in regard i
the Company pension and long-term disability plans
Records or minutes of these meetings will be forward
ed to the appropriate Management Cominitiees dea
ing-with these plans.

FOR THE PNICN FOR THE COMPANY
Dor MacKay R. Richardsor

L. L. Kent B. Barmett
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LETTER OF UNDERSTANBiNG

Re: Sunday Publication

In the event that 2 Sunday publication is published by
The Gazeite, under thai or another name, the Union
sndertakes o provide the required tabour on Saturday
evening shifts at straight time.

It is mnderstood that such work will be performed for
the Sunday edition only.

O’ THE UNION FOR THE COMPANY
Pon Mackay : R. Richardson
1. L. Kent B. Barnett

Letter of Understanding

Re: Training Committee

The Director of Production or the Production Manager
agree o meet bi-monthiy during the term of this
Agrecment with ihe Union representatives as a com-
mities to review the Company's personnel require-
ments, the desires for training of composing room reg-
ular situation holders, and the plans for and progress
of refraining-

The Commitiee will address the situation of who
shall be trained on any phase of work and it what -
arder such {raining shall tzke effect.

Agplications for future openings as technician need

e consk ered unless the appticant has satisfacto-
rily completed an electronics training course ap-
by the Company.

The Company agrees 1o provide all reasonable as-
sigiance o regilar employees oF ta substitutes 10 en~
comage training in typing skills. .

#fa recogaition of the importance in the future of key-
poard skills the Committee will consider and recom-
mend further efforts to provide opportunities for alil

geymen 10 acquire typing skills. Consideration
il be given by the Company to such training while at
wurk. Also substitutes on the board will pe considered

for simitar training.

FOR THE UNION FOR THE COMPANY
Don MacKay , E. Richardson
1.L.Kent R. Barnett
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Letter of Understanding

Re: Color Geparation

The Company has purcbased color separation equip-

ment probably to be snstalled in late 1981,

1t is the
and shorten in-process tme for news

color work. Puring the term™ of this Agree
ing the objectives of qua
1on Wi

done at The
posing oot - : -
However, from ime ic time in the future, because of
quality, speed of capacity problems, it may continue
io be pecessary o assign so™e of this wovk 1o an out:
side shop-
FOR THE PNION FOR THE COMPANY
Dom MacKay B. Richardso®
L. L. Eent R. Barnett
Letter of Understanding

Re: Sub-conttacting Qut
The Compan¥ agrees in pr‘mciple that it will avo
sub-contrading out composingd Yoom

Where it pecomes pecessary
the Company will make every reasenable effort to

gure that such work is performe

FOR THE UNION FOR THE COMPAN
Don MacKay B’ Richavrdson
L. L. Kent R. Baraett

Letter of I]mlerstanding

Re: Transfers 1o Mailroo™
¢ up 1o six employees to{
ihree shifts pex week P

The Company may transie!
‘rpailroom for a maximum of




vidirg that the number of regular employees in the
mailroom is not reduced below sixty-eight (68). Such
transfers will replace up to six casuals (outsiders) (at
100% wage) and perform the same types of work per-
formed by casuals. This transfer may be done only
after mailers have been hired from the maiiroom sub
board, as at Present. Natice of the transfer shall be
given i compositors on the Thursday of the week be-
fore such work is requested, providing the method of
hiring and availability of casuals permits such notice,
Also, ro compositors shall be reguired to work two
consective shifts involving the mailroom and conp-
sosing room,
FOR THE UNION FOR THE COMPANY
Don MacKay R. Richardson
L. L. Kent E. Barmett

l.eﬁer of Understanding
Re: New Substitutes

The parties agree that no demands shall be raised by
‘the Union during any future negotiations for any new
coliective agreement to hire as a tegular employee
any substitute who slipped wp at The Gazetie after
June &, 1981,
EOR THE UNION FOR THE COMPANY
Don MacKay - B. Bichardson
L. L. Kent R. Barmest

Letter of Understanding
" He: Reproduction _
It is saderstood that the reproduction clause in the
previous agreement, which is deleted from the present
Agreement, functioned as @ measure of job security
and ¢hat the redundancy claese of the present Agree-
mext {section 30) now serves thai purpose.

The Company shall have no obligations remaisning
tothe Union in regard 1o any previous or future repro-
duction claims.

FOR THE UNION FOR THE COMPANY
Don MacKay R. Richardson
L. L. Kent R. Barnett
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Letter of Understanding
Re: Slide Day Gchedule

During the lifetime of this Agreement a trial of a new
4 for a ming

schedule of slide days may he attempte:
portian {up o 15%) of the composing room staff.
The parties agree to meet and to [
ting #p such 2 schedule that would meet the Comy
pany's objectives while allowing 2 slide day schedu
acceptable 10 those employees affecied.
Yo arder o provide relatively more employees 0% the
heawy volume days of the week, it is proposed in pri
ciple that small crews would be scheduled 0 WO
days and evenings on Tuesdays. Wednesdays, Thuré:
days, and Fridays, with three conszcutive days ot
each week-end. The majoriiy of emplovees would conﬁ
tinge to work the present schedule, or any ot

schedule mutually agreed.

ediions other than in the morning as at present,’or

another newspaper is published by the Company o

praduced for another company.

FOR THE UNION FOR THE COMPANY
Dor Hackay B, Richavdson ‘
L. L. Kent R. Barneit

Letter of Understanding
Re: Current Negotiations

Iiis agreed that the Company shall pay $10
‘toral union for expenses incurred duri
on of the current collective agreement.

FOR THE UNION FOR THE COMPANY
Don MacKay R. Richardson
L. L. Kent B. Barneit
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Letter of Understanding
Be: Notice of Redundancy
The Union and the Company agree the following will
be carried out, in addition to the provisions of Section
30, after the notificaiion by the Company to the Union
of & redundancy due {0 a decrease in volume.

The parties shall meet to determine alternatives to
the provision for layoff provided by Section 30{g).
These alternatives shall inciude the possibilities for
transfer te other departments, monétary incentives for
early reiirements, and financial setflemenis in return
for voluntary resignations.

FOR THE UNION FOR THE COMPANY
Don MacKay R. Richardson

L. L. Kent R. Barnelit
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